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_ Some people with disabilities, like
T mental retardation, autismand
\Q\Q‘j cerebral palsy, cannotget
jobs. ltisnotbecause
~ they do not know how
\ towork. Itisbecause

bosses and other
people thinkthey
cannot work. This is
discrimination.

Discrimination is a way some people think
about and treat other people.

|thappens because theyare different.
| tcan stop you from having a job.
Discriminationiswrong!

S top discrimination! Know aboutthe
Americans with Disabilities Act(ADA)!
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Some places will not hire you if you
have a disability. They may think
you are not a good worker just
because you have a disability.

If you have a job, the boss may not

want to give you a better job. The

boss may think you cannot do a

new job, even if you can. This
may be discrimination! It is
wrong!

If you can do the job, you must
have a fair chance to get the
Jjob. The ADA can help you get a fair chance to
work.

HOW THE ADA HELPS

The ADA helps in many ways, but the law is hard
for some people to understand. The ADA makes it
against the law to stop a qualified person who has
a disability from getting a job. Here are some parts
of the law for you to know:

Qualified Person

Qualified means you have the skills to do a job.
Most people with disabilities can work. They can do
many kinds of work. This means they are qualified
to do many kinds of jobs. But, not everyone is
qualified for every job.





































